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Social Security 

Social security for employees is one of the 
areas expected to see the most significant 
changes for companies and individual 
employees on the day the UK exits the EU. 
Social security covers a number of areas, 
including social security contribution 
payments, health insurance entitlement, 
family allowances, maternity/paternity leave, 
pension, etc., so the Brexit consequences in 
this area will indeed leave a significant 
impact.

The Brexit negotiations

A Joint Taskforce 50 consisting of 
representatives from the European Commission 
and the UK has been set up, and they recently 
completed the fourth round of negotiations. There 
is a consensus that the employees covered by 
the EU rules governing pre Brexit social security 
should still benefit from the EU rules after the 
UK's exit from the EU. For example, they should 
be able to include the insurance periods accrued 
in either the UK or an EU State which make them 
eligible for various benefits.

At the same time, it seems impossible to agree 
on the status of expatriates and travelling 
employees after Brexit. Will an employee 
expatriated to the UK under Danish social 
security before Brexit remain under Danish social 
security during the entire work period in the UK if 
the expatriation ends after the Brexit? As matters 
currently stand, the expats and travelling 
employees cannot remain covered by the social 
security governed by the EU legislation on the 
day the UK exits the EU, even if the work was 
initiated before the Brexit! In addition to this, the 
post Brexit status of the old conventions entered 
into by the UK with different countries, including 
Denmark in the 1950s, is uncertain.

STATUS: Coordination of social security in the 
light of Brexit 

Important details from the Withdrawal Agreement 
until now:

1. The blue EU health insurance card and the
reimbursement rules for the commuters, i.e. 
employees who live in an EU State but work 
every day in the UK (or vice versa), still apply –
provided that the work was initiated before the 
Brexit – until their situation changes.

The blue health insurance card and the 
reimbursement rules still apply to employees 
having started a treatment in a different State 
before the Brexit and will continue to apply until 
they have finished their treatment.

2. Export of pensions accrued before the Brexit
will continue after the Brexit.

3. Social security contributions paid before the
Brexit for persons covered by EU's social security 
rules, i.e. persons moving across the EU and UK 
with their work before the Brexit, will be included 
in their eligibility for benefits. The same applies to 
their contributions paid after the Brexit.

Many subjects still remain unclarified, e.g.: how is 
health insurance coordinated for commuters 
initiating work after the Brexit, how will the rules 
and administration of exporting benefits other 
than pensions be like, and will Brexit be delayed 
and instead be replaced by a two year transition 
period as suggested by Theresa May?

In addition, there is currently no clarification as to 
the situation of expats and persons travelling 
to/from the UK.
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Social Security 

What can you do now?

In addition to keeping yourself posted about the 
development of the Brexit negotiations, for 
example by reading our news, we generally 
recommend that you make sure that especially 
all travelling employees have the necessary 
social security documentation in place in good 
time before Brexit. The post Brexit situation is 
still so uncertain that the possibility of obtaining 
documentation of work performed in the UK 
might not even exist after Brexit. This may 
create some complications for employees with 
regard to their benefits.

Both Brexit and EESSI (EU platform for 
electronic exchange of information about social 
security) in combination with the national 
initiatives to increase supervision of foreign 
employees in multiple EU States should be 
taken seriously, because the lack of social 
security documentation may have extensive 
consequences for the enterprise and the 
individual employee and his/her family.

If you have more detailed questions, do not 
hesitate to contact our team.
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